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PREAMBLE
This Agreement made this 20-tfdayof Se.p-tembVt ,2001, by and between the
TOWN OF MASSENA, Massena, New York (hereinafter called the "Employer") and
TEAMSTERS LOCAL UNION 687 affiliated with the International Brotherhood of Teamsters
(hereinafter called the "Union"). .
ARTICLE 1
PURPOSE AND INTENT
The purpose of this Agreement is to insure that all work performed by employees
covered by this Agreement shall proceed cooperatively, continuously and without interruption
and to establish and enforce the mutual objectives of efficiency and economy in performing
public services. It is the intention of the Employer, the Union, and the employees represented by
the Union to work together to provide effective services to the public and provide mutually
satisfactory terms and conditions of employment.
ARTICLE 2
RECOGNITION
Section 1. The Employer recognizes the Union as the sole bargaining agent
for the purpose of collective bargaining with respect to compensation, hours of employment and
other conditions of employment for the following employees employed by the Employer: all
regular full-time and part-time motor equipment operators, working foremen, and laborers
employed in the Town of Massena Highway Department, excluding elected officials,
confidential employees, managers, supervisors, seasonal employees, clerical employees and all
other employees.
Section 2. This Agreement shall not apply to seasonal or temporary
employees. A seasonal employee is one hired to meet fluctuations in workload resulting from
seasonal work. A temporary employee is someone hired to work no more than six (6) months.
ARTICLE 3
MANAGEMENT RIGHTS
Section 1. The parties to this Agreement recognize and agree that the
management of the Employer, the direction of its working force, and the exercise of the ordinary
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,and customary functions of management, except as expressly limited by this Agreement, shall be
in the sole discretion and responsibility of the Employer. Included within these functions of
management, and without limiting the generality of the preceding sentence, are the rights to:
hire, evaluate, promote, demote, transfer, discipline, and discharge; assign duties to employees
(including the right to change assignments or to add to or eliminate duties); direct and control the
working force; determine when overtime shall be worked; require that duties other than those
normally assigned be performed; determine the methods, processes and means to be utilized and
standards of quality to be maintained; use temporary and seasonal employees; establish and
enforce rules and regulations pertaining to conduct, health and safety; determine the size of the
work force, number of shifts, shift assignments, and modify shift starting and ending times;
layoff; discontinue all or any part of the operation; install or transfer equipment; abolish, create
or combine job classifications; and schedule work and determine the length of the work day and
work week.
Section 2. With respect to contracting out and subcontracting, the parties
agree that the Employer shall have the right to subcontract work to the extent that it has
historically done so prior to the execution of this Agreement. The parties further agree that the
Employer may subcontract work in excess of what it has historically done, in its discretion,
provided no bargaining unit employees are laid off as a result of the subcontracting.
ARTICLE 4
NON-DISCRlMlNA TION
The Employer and Union agree that neither party shall discriminate against any
bargaining unit employee because of race, color, creed, national origin, sex, religion, disability,
Vietnam-era or disabled Veteran status, marital status, age or union activity. The definition of
discrimination under this Agreement shall be the same as under applicable state and federal
statutes, including the recognition of bona fide occupational qualifications.
ARTICLE 5
UNION MEMBERSHIP AND DUES
Section 1. The Union agrees to represent all employees in the bargaining unit
whether or not they are members of the Union. Any employee who is not a member of the
Union must pay to the Union the amount of monthly dues paid by the Union members, as a
condition of employment, but need not become a member of the Union.
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~Section 2. The Employer agrees to make paYroll deductions when properly
authorized by the employee and shall remit the same to the Union not later than the end of the
month in which the deductions are made.
Section 3. In the event that the current laws are repealed or modified so as to
pennit greater or lesser Union security than that which is contained in this Agreement, the parties
hereto agree to negotiate in good faith concerning amendments to the Union security set forth in
this Article.
Section 4. A new employee, while in his probationary period, shall not be
subject to Union dues and may be discharged or disciplined in the sole discretion of the
Employer, without recourse to the grievance and arbitration procedures, up to the time he
completes his probationary period and has been placed on the seniority list.
Section 5. No provisions of this Article shall apply to the extent that they may
be prohibited by State Law. If, under applicable State Law, additional requirements must be met
before any such provision may become effective, such additional requirements shall first be met.
ARTICLE 6
UNION VISITATION
Union visitation shall be limited to outside Union representatives for the purpose
of discussing with the Employer pending grievances or disputes under the following
circumstances only:
(b)
(c)
(d)
(e)
(a) Arrangements for any visit must be made in advance with the Employer's
Highway Superintendent or designee.
In no event shall visitations impede or interfere with the Employer's
operations.
There will be no solicitations to membership of employees during visits.
An employee desiring to meet with his/her Union representative or shop
steward on the Employer's premises may only do so during non-working
time.
No Union meetings will be held during visits. Union meetings may be
held on Town premises when employees are not on work time with prior
Employer approval.
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~ARTICLE 7
BULLETIN BOARDS
It is agreed that the Union may use a bulletin board designated by the Employer
for the posting, by the properly authorized officials of the Union, of notices of Union business.
Union notices shall not be of a controversial nature or derogatory of the Employer.
ARTICLE 8
DECLARATION OF NO STRIKE POLICY
Section 1. During the term of this Agreement, there shall be no strikes,
picketing, hand billing, sympathy strikes, sympathy picketing or other form of work stoppage or
any disruption of work for any reason by the Union or by an employee.
Section 2. Any concerted refusal to work assigned hours, including but not
limited to an overtime ban, shall be considered a violation of this Article. An overtime ban
includes any concerted refusal to work overtime hours.
Section 3. In the event of an unauthorized strike, work stoppage, interference
with work, or any other conduct prohibited by this article, the Union, within twenty-four (24)
hours after written notification of the existence of the situation from the Employer shall: (a)
declare publicly that the conduct is unauthorized; (b) order its members to cease such conduct
and return to work; and (c) take such other reasonable action as it deems to be within its power
and will aid in ending the unauthorized conduct.
Section 4. Employees who participate in any strike or work interruption
against the Employer, or who otherwise violate this Article, shall be subject to discharge in
accordance with the Taylor Law. In the event such penalty is protested through the Grievance
and Arbitration procedure, the only issue before the arbitrator shall be whether or not the
grieving employee or employees participated in an activity prohibited by this Article. The
degree of penalty for any employee (whether such penalty is the same or different as that
imposed on other employees) shall not be grievable or arbitrable.
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\ARTICLE 9
PROBATIONARY PERIOD
Each new employee shall be deemed a probationary employee for the first one-
hundred and eighty calendar days of employment, which may be extended by the mutual
agreement of the Employer and the Union in writing. During the probationary period, the
Employer may discharge or otherwise discipline or demote such employee and such discharge,
demotion, or discipline shall be without recourse to the grievance and arbitration procedure.
Also during the probationary period, the employee shall be entitled to no seniority. After the
successful completion of the probationary period, the employee shall be credited with seniority
as of the original date of employment.
ARTICLE 10
DISCIPLINE
Section 1. No non-probationary employee will be discharged or otherwise
disciplined without just cause.
Section 2. The Employer will usually utilize progressive discipline, consisting
of a warning or suspension, in appropriate circumstances involving minor offenses. Progressive
discipline shall not be required, nor should it be expected, with respect to major infractions,
including, but not limited to, insubordination, misconduct, and safety violations of any kind.
Section 3. In all cases involving the discharge or suspension of an employee,
the Employer will notify the employee in writing by mail or personal delivery of the discharge or
suspension and the reason therefor as soon as practicable and not later than 72 hours after the
discharge or suspension. Such written notice shall also be given to the Union and the Union
Steward as soon as reasonably practicable, but not later than one week from the date of the
discharge or suspension. Failure by the Employer to provide the notice under this Section shall
not provide a grounds for setting aside discipline where just cause otherwise exists.
Section 4. Where cause for the discipline and the Employer's penalty exist,
an arbitrator is without authority to modify the disciplinary penalty imposed by the Employer.
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ARTICLE 11
GRIEVANCE AND ARBITRATION PROCEDURE
Section 1. The term "grievance" as used herein shall mean a dispute
concerning the interpretation, application, or alleged breach of any of the express terms
contained in this Agreement, except where such matter has been excluded from the grievance
and arbitration procedure by a specific provision of this Agreement.
Section 2. In order to be timely, the grievance must be raised within forty-
eight (48) hours after the grievant knew or by reasonable diligence could have known of the facts
giving rise thereto. .
Section 3. A grievance shall be processed in the following manner:
Steo 1.
A grievance shall first be raised verbally by the employee
with or without the Steward to hislher immediate supervisor.
Step 2.
Any grievance unresolved in Step 1 shall be reduced to
writing (on a form supplied by the Union), signed by the employee
and union representative and submitted to the grievant's immediate
supervisor no later than seven (7) work days after the grievant
knew or by reasonable diligence could have known of the facts
giving rise thereto. The Employer will answer the grievance in
writing within seven (7) work days after the grievance is submitted
in writing at Step 2.
Step 3.
(A) If the grievance is not resolved in Step 2, and the Union
wishes to pursue it further, the Union shall inform the Employer's
Town Supervisor or his designee in writing within seven (7) work
days following the Employer's written answer in Step 2, that the
grievance is being appealed to Step 3. A meeting will then be held
within seven (7) work days following the Union's appeal to Step 3
between up to three (3) Employer designated representatives and
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the grievant, plus up to two (2) Union representatives. The
meeting will be held at a mutually convenient time so as not to
interfere with work. The Employer will provide the Union with a
written answer no later than seven (7) work days following the
Step 3 meeting.
(B) In cases of discharge or suspensions, grievances, when
submitted in a timely fashion, will be processed initially at Step 3.
Step 4.
If the grievance remains unresolved after the Employer's
Step 3 answer, the Union may within seven (7) work days of
receipt of the Step 3 Answer submit the grievance in writing to the
American Arbitration Association (copy to the Employer) for
arbitration in accordance with its voluntary arbitration rules. The
decision of the Arbitrator shall be final and binding, subject only to
review provided by applicable law.
Section 4. Grievances not raised and/or processed by the Union within the
time limits prescribed shall be barred. If the Employer does not answer a grievance or an appeal,
its answer shall automatically be.considered a denial of the grievance. These limits may be
extended only by mutual written agreement.
Section 5. Employees will be paid by the Employer for time spent
participating in Steps 2 and 3. The Employer will pay a maximum of two employees up to one
hour each per Step.
Section 6. The arbitrator shall not have the authority to add to, subtract from,
change, modify, or amend any of the provisions of this Agreement.
Section 7. Each party shall pay the expense incurred in the presentation of its
own case.
Section 8.
equallyby the parties.
Expenses incident to the service of the arbitrator shall be shared
Section 9. No more than one (1) grievance may be heard by a single arbitrator
except by mutual agreement.
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ARTICLE 12
SENIORITY
Section 1. Seniority shall be defined as the length of time an employee has
been continuously employed by the Employer in a position covered by this Agreement.
Section 2. An employee will acquire seniority after completing the
probationary period and such seniority shall be retroactive to the date of the employee's original
date of employment.
Section 3. An employee will lose seniority and all rights to employment for
any of the following reasons:
(a) Discharge;
(b) Voluntary quit or resignation;
(c) Retirement;
(d) Absence from work for three (3) consecutive days without
proper notification to the Employer;
(e) Overstaying an authorized leave, or stating a false reason
for such a leave;
(f) Failure to report to work within five (5) days of receipt of
notice of recall;
(g) Absence from work, for any reason, in excess of twelve
(12) months unless mutually agreed otherwise;
(h) permanent transfer or promotion to position out of the
bargaining unit. .
Section 4. The Employer shall furnish the Union a seniority list, upon
the request of the Union, not more than once every calendar year.
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ARTICLE 13
LAYOFF
Section 1. When it is decided to reduce the number of employees in the
bargaining unit, the Employer shall determine the number of employees (including full-time and
part-time). Unless otherwise mutually agreed between the parties in writing, employees shall be
laid off as set forth below, provided the remaining employees have the ability to perform the
work.
Section 2. The procedure for layoffs shall be as follows. The first to be laid
off shall be seasonal, temporary, and probationary employees in an order to be determined by the
Employer. The layoff of seasonal, temporary, and probationary employees shall not be subject
to the grievance procedure. Thereafter, when ability is determined by the Employer to be
relatively equal, the employee with the least seniority shall be the first to be laid off. Employees
shall have the right to grieve the decision of whether ability as determined by the Employer is
relatively equal.
ARTICLE 14
RECALL
The following principles shall govern recalls from layoff:
(a) Employees recalled to work shall be recalled in the reverse order of
layoff.
(b) When a recall offer is rejected in writing or not accepted within 5
calendar days after notification, the employee with the next greatest seniority shall be
offered the work.
(c) Employees recalled to work shall report not more than five (5)
calendar days from the date of recall, unless otherwise agreed to by the Employer and the
.
employee. Recall shall be by certified mail, return receipt requested, sent to the
employee's address as it appears in the Employer's records. The employee is responsible
for insuring that the correct demographic information is in the personnel file. The laid off
employee shall be deemed duly notified when he has either signed the certified mail return
receipt, the undelivered recall notification is returned to the employer showing the attempts
by the Post Office to deliver it, or a maximum of 15 days has passed since the date of the
mailing. Unless the employee returns to work following receipt of the recall notice, the
employee will be deemed a voluntary quit.
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ARTICLE 15
CERTIFICATIONS. EXAMINATIONS AND TESTING
Section 1. The Employer has the right to require employees to be physically
and mentally examined, as well as screened and tested for use of alcohol and unauthorized
controlled substances. Failure of any alcohol or drug test will result in termination of
employment. Employees must also comply with any examinations and testing required by any
government agency or body. The Employer will pay for all testing and examinations required by
the Employer, other than the second test of a split sample drug test requested by an employee,
which shall be the responsibility of the employee unless the test result of the second sample is a
confirmed negative result.
Section 2. All employees covered by this Agreement are required to obtain
and maintain Department of Transportation ("DOT") certification for commercial drivers'
licenses ("CDLs") as a condition of employment, as well as satisfy all Federal, State and Local
certification requirements applicable to their positions. Employees. are also required to comply
with the requirements of the Employer's drug and alcohol testing program, as may be amended
from time to time. Failure to obtain or maintain certification or comply with the program will
result in the termination of employment.
Section 3. It is the responsibility of each employee to comply with all
Employer provided technical training, educational programs and the Employer Driver Training
program.
ARTICLE 16
MOONLIGHTING
Each employee shall give the Employer first call upon services in excess of the
normal daily or weekly hours of work, and shall not engage in any employment that interferes
with ability to perform regular or overtime duties for the Employer. This provision is not to be
construed as a prohibition against outside employment, but only to emphasize that the Employer
has first call upon the services of all employees.
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ARTICLE 17
MUTUAL INTEREST
The Union, as well as the employee members thereof, shall agree that they will at
all times further the interest of the Employer as fully as it be in their power to do so.
ARTICLE 18
LEGISLATIVE ACTION
It is agreed by and between the parties that any provision of this Agreement
requiring legislative action to permit its implementation by amendment of law or by providing
the additional funds therefor, shall not become effective until the appropriate legislative body has
given approval.
ARTICLE 19
PASSENGERS
No employee shall allow anyone other than employees of the Employer who are
on duty to ride in a Company vehicle except by written authorization of the Employer.
ARTICLE 20
SAFETY AND HEALTH
Section 1. Work shall be accomplished in the safest manner reasonably
possible and employees shall at all times use the safety devices provided by the Employer.
Section 2. Employees shall report all injuries incurred on the job to a
supervisor. Injuries requiring medical attention shall be reported immediately and all injuries
shall be reported on the day of the injury. The parties mutually agree that the reporting of .
injuries is important and that failure to report injury may result in disciplinary action.
Section 3. The Employer shall not require employees to take out on the street
or highways any vehicle that is not in safe operating condition or equipped with the safety
devices required by law' and employees will not be disciplined for refusal to operate unsafe
equipment, unless such refusal is unjustified.
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ARTICLE 21
RESIDENCY REQUIREMENTS
The Employer has determined that the public need is sufficient to require that all
employees hired or employed after the effective date of Local Resolution A216-1 (October 14,
1981) be residents of the Town and that those employees who presently live in the Town
continue to do so. If the residence requirements adopted by the Town Board applicable to all
Town employees are amended, the amendments shall be applicable to the employees covered
under this agreement without the need for further negotiations.
ARTICLE 22
LEA VB OF ABSENCE
Section 1. Leave of absence for just cause, without pay and benefits, must be
requested in writing to the Employer, stating the reason for the leave. Leaves of absence may be
granted for periods of three months. Extensions beyond three months may be granted in the
Employer's discretion, but in no case will an extension be granted for a combined period of more
than six months. Employees who are granted a leave of absence will be entitled to continue
health insurance coverage, at their own expense by paYing both the Employer and Employee
portion of the health insurance premiums.
Section 2. Any employee granted a leave of absence by the Employer shall retain
seniority. Employees who do not return at the end of a leave of absence may be terminated from
employment and shall lose all seniority.
Section 3. Before a leave of absence can take effect, an employee must use all
accrued and unused vacation and other paid leave time. In other words, vacation and other paid
leave time will not be held until employees return to work after a leave of absence. Employees
will not accrue vacation and other forms of paid leave during a leave of absence.
Section 4. Abuse ,ofthe leave of absence provisions is prohibited and provides a
ground for discipline up to and including termination.
ARTICLE 23
HOLIDA YS
Section 1. Regular full-employees will be eligible for a total of 12 paid holidays
each year. This shall consist of one floating holiday and the eleven holidays listed below:
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New Year's Day
President's Day
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
When a holiday falls on Saturday, the holiday will be observed on the preceding Friday. When a
holiday falls on Sunday, the holiday is observed on the following Monday.
Section 2. To be eligible for holiday pay, an employee must have worked the
entire day of the last scheduled work day before the holiday and worked the entire day of the
next work day after the holiday, unless an absence has been approved by the Employer.
Section 3. When a paid holiday falls within an employee's scheduled vacation,
the employee will receive an additional vacation day at a later date to be scheduled in accordance
with the vacation provisions of the Agreement. If an employee is off work due to workers'
compensation, disability, or another leave of absence, he or she will not receive holiday
payments.
Section 4. Eligible employees shall receive 8 hours pay for each holiday at their
regular straight time hourly wage rate (employees shall receive 10 hours of pay for each holiday
at their regular straight time hourly wage rate in the event the Employer is utilizing a work
schedule of four, ten hour days at the time of the holiday). Employees eligible for holiday pay
who work on the holiday shall receive time and one half for all hours worked on the holiday and
an additional 8 hours pay for holiday pay. Holiday pay is considered "time worked" when
calculating overtime pay.
Section 5. During the first year of employment, employees are not eligible for
holiday pay until they complete their probationary period. Upon completion of their
probationary period, employees are entitled to holiday pay for the remaining holidays in the
calendar year (including the floating holiday).
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ARTICLE 24
VACATIONS
Section 1. All regular full-time employees who have completed at least one year
of service and were hired prior to January 1, 2001, shall receive vacation on the following
schedule:
Upon Completion of Service Time Vacation Allotment
1-4 years of completed service
5-9 years of completed service
10 or more years of completed service
10 days
15 days
20 days
All regular full-time employees who have completed at least one year of service and were hired
on or after January 1,2001 shall receive vacation on the following schedule:
Upon Completion of Service Time Vacation Allotment
1-2 years of completed service
3-7 years of completed service
8-17 years of completed service
18 or more years of completed service
1 week
2 weeks
3 weeks
4 weeks
Section 2. Vacation shall be scheduled in advance and in accordance with the
requirements of the Employer. Vacation should normally be scheduled and taken in week long
blocks. However, vacations of less than one 'week may be taken on occasion, if scheduled at
least 48 hours in advance and approved by the Employer. No vacations will be granted until
completion of one year of continuous service. Vacation time may not be accumulated and
carried over into a later calendar year, unless mutually agreed to between the Employer and the
employee due to extenuating circumstances making the carry-over necessary.
Section 3. Vacation days will only be accrued during periods of active service for
the Employer. Employees who are utilizing sick leave or who are out on leave of absence,
workers compensation, disability, or any other form of leave for any reason will not accrue
vacation during their period of absence. In situations involving periods of inactive service, the
vacation allotment set forth on the schedules above will be prorated for periods of leave of
absence, workers' compensation, disability and any other form of leave for any reason.
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2001 Weekly 2002 Weekly 2003 Weekly
Contribution Contribution Contribution
Individual $46.75 $48.25 $51.50
Two-Person $99.00 $102.00 $104.25
Family $141.25 $145.75 $149.25
Section 4. If employee works full-time for three consecutive years, he or she will
be eligible for vacation pay upon termination from employment (i.e. prorated vacation time
earned for every month of service after an employee's anniversary date and not yet used during
any calendar year) equal to the prorated vacation time earned for every month of service
completed after his or her anniversary date and not yet used during any calendar year.
Employees who are discharged for cause are not eligible for vacation pay upon termination.
Earned and accrued but W1usedvacation time will be paid to a deceased employee's estate.
ARTICLE 25
HEALTH INSURANCE
Section 1. The Employer agrees to provide health insurance benefits under the
New York State Teamsters COW1cilHealth and Hospital Plan ("Plan"). The parties agree that the
maximum contribution rates for the years 2001, 2002, and 2003 shall be as follows:
In no event will the Employer be required to pay more than the 2003 rate for coverage. If
contributions necessary for this coverage are less, the Employer shall be afforded a rebate by the
Plan. The Employer agrees to join the Plan as soon as reasonably possible.
Section 2. The Employer will sign the participation agreement of the New York
State Teamsters Council and Hospital Fund ("Fund"), with information specific to the Employer
and Union set forth ("Participation Agreement"). The parties further agree as follows:
(a) No contributions to the Fund shall be required on behalf of part-time,
temporary, and seasonal employees. Temporary and seasonal employees are
not covered by this Agreement and therefore, by definition, are not
performing bargaining W1itwork. Part-time employees are not entitled to
health benefits and no contributions to the Fund will be required on their
behalf.
(b) If the Fund makes material changes to its rules and regulations, the health
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insurance provisions of this Agreement shall be treated as if they expired and
the parties shall be required to bargain about health insurance. In the event
the parties reach impasse, the health insurance plan may be changed during
the impasse resolution process without respect to the Triborough Law or
doctrine.
(c) Upon expiration of this Agreement, the Employer will continue participation
in the Fund while the parties are negotiating a successor agreement prior to
impasse, provided however that the Fund allows the Employer to continue
participating in the Fund without material changes to the Participation
Agreement and the terms and condition of participation. If the Fund does not
allow the Employer to continue participating in the Fund without material
changes to the Participation Agreement and the terms and conditions of
participation, the health insurance plan may be replaced with a substantially
similar plan. If bargaining impasse is reached, the health insurance plan may
be changed during the impasse resolution process without respect to the
Triborough Law or doctrine.
Section 3. The Employer agrees to provide health insurance for employees
who retire during the term of this Agreement under the following terms:
(a) The contribution rates for individual, two-person and family coverage shall be the
same as set forth above for active employees.
(b) Benefits will be provided under the Teamsters' HMO applicable to retirees or
under a plan providing benefits substantially equivalent to those available to other
Town retirees. The choice of which plan to provide benefits under shall be the
Town's decision, in its own discretion. In no event will the Town be obligated to
provide benefits to employees who retire during this Agreement that are greater
than those provided to other Town retirees generally.
(c) The retiree health benefit provisions under this Agreement shall expire with the
" expiration of this Agreement and shall not be available"to employees who retire
after the expiration of this Agreement, absent a successor agreement to provide
benefits between the parties. The parties agree that the Triborough Law (Civil
Service Law §209-a(1)(e» and the Triborough Doctrine shall have no application
to these retiree health benefit provisions and unless successor retiree health
provisions are negotiated after the expiration of this Agreement, there shaHbe no
obligation to provide retiree health benefits to employees who retire after the
expiration date of this Agreement.
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,(d) Employees who retire during the term of this Agreement shall only be eligible for
retiree health benefits if they satisfy the following criteria:
(i) 25 years of full-time service with the Town and attainment of a minimum
age of 55.
(e) The health benefits available for employees who retire during this Agreement
shall only be available until the eligible retiree reaches age 65 or dies, whichever
is earlier.
ARTICLE 26
FUNERAL LEAVE
Employees shall be eligible for funeral leave, not to exceed three working days, to .
attend the funeral services in the event of the death of an immediate family member of the
employee. It is understood that the last paid day of funeral leave shall be the day of the funeral.
For purposes of this Article, the term immediate family member is defined to mean only father,
mother, wife, husband, children, brother, sister, step children and step brothers and sisters,
grandchildren, current mother-in-law and father-in-law, grandparents of the employee, and
grandparents of the employee's spouse. Employees may be required to provide proof of death of
an immediate family member under this Article.
ARTICLE 27
SICK LEA VE
Section 1. Employees who have completed their probationary period shall be
entitled to 12 full sick days with pay each year. Sick leave will be accrued at a rate of one day
per month of active employment with the Employer after employees complete their probationary
periods. Employees who are utilizing sick leave or who are out on leave of absence, workers
compensation, disability or any"other fonn or leave will not accrue sick leave during their period
of absence. A maximum of 200 sick days may be accrued by employees who are employed prior
to January 1, 2001. A maximum of 100 days may be accrued by employees hired on or after
January 1, 2001. Once the applicable maximum of sick days have been accumulated, sick leave
accrual ceases. Upon utilization of sick leave such that accumulated sick leave days fa1lbelow
the applicable maximum, monthly accumulation will resume until such time as an employee has
accumulated the applicable maximum days.
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\Section 2. Employees may utilize sick leave in the event of absence from work
due to illness or disability. Employees who are unable to report for duty because of illness or
disability must notify the Highway Superintendent or his designee before the beginning of each
workday. If an employee is unable to do so on his/her own behalf, a responsible person may
make the report on behalf of the employee. The Employer may require a physician's statement if
an employee is out of work or on disability for a period of three or more consecutive days.
Abuse of sick leave and sick pay will result in discipline up to and including discharge.
Section 3. Holidays falling during a sick leave period will not result in holiday
pay for the employee. Sick leave is not considered time worked for the purposes of computing
overtime.
Section 4. In the event of resignation or discharge of an employee, his or her
accumulated and unused sick-leave shall be cancelled and no payout shall be made. Payment for
unused sick leave for employees hired prior to January 1, 2001 shall be payable for all
accumulated and unused days at 50% of the employee's final hourly rate based on an eight hour
day. For employees hired after January 1,2001, payment for unused sick leave at retirement
shall be calculated at a rate of$75 per day for one half of the employee's accumulated sick leave
(i.e. an employee with 200 accumulated sick days would receive 100 days at $75 per day or a
payment of$7,500). Accumulated earned sick time will be paid to a deceased employee's estate
under the terms set forth above (i.e. depending upon when the employee was hired).
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\ARTICLE 28
WAGES
Section 1. Effective January 1,2001, the wage scale for Motor Equipment
Operator new hires shall be: -
Waee Rate Years of Emplovment
$12.69
$13.19
$13.69
$14.19
$14.69
$15.19
$15.69
$16.19
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Current employees will receive increases of3% in 2001, 2% in 2002 and 2% in 2003, in addition
to scheduled increases pursuant to the Employer's January 1, 1999 policy for any employees
who are not at the top of scale rate. The wage scales shall be adjusted each year by the
percentage received by top of scale employees as a wage increase (i.e. if the top of scale
employees receive a 2% increase, each step of the scales shall increase by the same percentage).
Section 2. The Employer agrees to install a time clock to help insure the accurate
recording of working time. Any employee who punches another employee's time card shall be
subject to discharge.
Section 3. When an employee is called in to work, he shall be paid for all hours
worked, but for not less than three hours. This provision is not applicable when the employee is
called to work prior to start of scheduled shift and continues to work his regular shift hours.
Under these circumstances, he shall be paid for all hours worked.
Section 4. Employees shall be entitled to an additional $.75 per hour above their
regular hourly rate when assigned working foreman duties. An employee will be entitled this
rate only for the duration of their assignment as a working foreman.
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,ARTICLE 29
HOURS OF WORK
Section 1. The nonnal workweek for full-time employees consists of five,
eight hour work days, Monday through Friday, 6:30 a.m. to 3:00 p.m. During the winter plowing
season, the hours of work will be from 5:00 a.m. to 1:30 p.m. and the Town shall have the right
to change the 5:00 a.m. starting time. If the State, County, or any other entity for which the
Employer does work requires staffing of work perfonned by the Employer on a basis that is
inconsistent with the nonnal start times set forth above, the Employer shall have the discretion to
specify different start times to meet the requirements imposed by those entities.
Section 2. Nothing in this Agreement shall be construed as guaranteeing any
employee a certain number of work hours per day or per week.
Section 3. Employees shall be paid time and one-half for authorized work
over 40 hours worked in a pay period. For purposes of calculating overtime, only actual time
worked, vacation, and holidays for which the employee receives holiday pay (i.e. which shall
count as eight hours worked) shall be counted. Paid leave time (other than holidays) does not
count as time worked.
Section 4. The Employer shall have the right to assign work in a manner that
avoids the need for any overtime pay.
Section 5. Payment of premium rates shall not be pyramided or duplicated for
the same hours worked. Should certain hours qualify for premium rates under two or more
provisions of this Agreement, only the higher premium shall apply. Hours compensated at a
premium rate shall not be counted as hours worked in detennining premium pay under the same
or any other provision of this Agreement.
ARTICLE 30
SAFETY SHOES/UNIFORMS
All employees are required to wear safety shoes while working in the employ of
the Employer. The Employer agrees to pay $85 per year toward the purchase of OSHA
approved safety shoes. If there is any additional cost of the shoes, the employee shall bear the
cost. The Employer agrees to provide three t-shirts, one pair of coveralls (as needed), and one
pair of gloves (as needed) to each employee per year.
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ARTICLE 31
PERSONAL LEA VE
Every employee shall be entitled to three personal days per year. An employee
will normally be required to give the Employer 48 hours notice of his desire to take personal
business time. Notwithstanding the foregoing, emergency personal business time may be taken
with one hour's notice prior to the beginning of the shift. This provision is reserved for true
emergencies. Personal leave shall be taken in four hour blocks.
ARTICLE 32
LONGEVITY PAY
Section 1. Regular full-time employees who were employed prior to January 1,
2001 shall be entitled to longevity payments of$500 per year upon completion often years of
service. For employees who complete 16 years of service, the longevity payment will be $750.
For employees who complete 20 years of service, the longevity payment will be $1,000.
Section 2. Regular full-time employees who were employed on or after January
1, 2001 shall be entitled to longevity payments of $250 per year upon completion of 10 years of
service. For employees who complete 16 years of service, the payment will be $375. For
employees who complete 20 years of service, the payment shall be $500.
ARTICLE 33
SEPARABILITY
Each and every clause of this contract shall be deemed separable from each and
every other clause. In the event that any clause or clauses shall be finally determined to be in
violation of any law by a tribunal of competent jurisdiction, then such clause or clauses only, to
the extent only that any may be in violation, shall be deemed of no force and effect and
unenforceable without impairing the validity and enforceability of the rest of the agreement,
including any and all provisions in the remainder of any clause, sentence or paragraph in which
the offending language may appear. In the event that any clause is finally determined to be in
violation of law, either party may request negotiations for the purpose of reaching an agreement
addressing the invalid clause.
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ARTICLE 34
DURATION AND RE-OPENING OF AGREEMENT
This Agreement shall continue in full force and effect from the first day of
J anuaILif, 2001 to and including the 31st day of Vec.embVt, 2003
and thereafter from year to year, unless altered after the said period, or any aggregate period
thereafter, at the option of either party, by giving one hundred twenty (120) days notice in
writing to the other party prior to any termination date.
IN WITNESS WHEREOF WE HAVB HEREUNTO AFFIXED OUR
SIGNATURES THIS 20th DAY OF SeptembVl. , 2001
TEAMSTERS LOCAL 687
14 Elm Street
Potsdam, New York 13676
~t~
TOWN OF MASSENA
Main Street
Massena, New York 13662
~~r;d~
Business Agent Supervisor
Union Shop Steward
~
~-,-=-~-Z--
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